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'PREAMBLE

}section A:This agreement is entered into on this 11th day of January,
1985 bet~een the Office of the Chief Medical ~xaminer, Department
of Human Services, D~strict of Colu~bia Government, hereinafter ,referred to as the Employer and the Pederal Employees and Trans- .
portation Workers. Local 960 Laborers' International Union of
North America, hereinafter refer~ed to as ~he Union.

Section 'B:
The Employer and the Union recognize the need to provide ~ffi-

cient service to the pUblic and maintain and increaee the quality
of service. Further, both parties agree to the need for establish-ing and maintaining a sound labor-management relationship and mut-
ually agree to continue vorking tovard this goal. Each side hasbeen affordea the opportunity to put ·fo.rth its proposa~s and tobargain in good faith and both parties agree that the agreement
expresses the results Of their negotiations and each affirms ~ith-out reservation the content of this Agreement. Therefore, to ensure
the stabill.ty of thiS Agreement •.no ne" provisions shall be proposedauringits term unless provided for e1eevhere inothe Agreement orsuch proposal is entertained by mutual agreement of the parties.

Section C:
It 1s agreed that in all cases vhere the. male form of the thira

person is used, such pronoun shall refer to both male and female
employees. .

Nov therefore. in consid~ration of mutual convenants and promi-
ee~ herevith contained, the Emp10yer and the Union do hereoy agree
as follows:

ARTICLE 1RECOG-NITION

Section A:The District of Columbia hereby recognizes the Federal EmployeeS'
, and Transportation Workers', Local Union 960, Laborers' Internatior.al

Union of North America as the exclusive bargaining agent for allemployeeS in the unit as described in Section ~ on compensation and
non_compensation issues. 0" ". -.-.
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Section B:
The unit to vhich this agreement is applicable consists or

"all nonprofeesional employees of the Office of the Chief Medical
Examiner, Department of Human Services, excluding management
e~ecut1veB, confidential employees, supervisors or any employeeengaged in personnel 'Work 'in other than a purely clerical capac! ty. r"

ARTICLE 2
EMPLOYEE RIGHTS

Seetion A:
The Employer and the Union agree that employees have the right

to join, organize, or affiliate vith or to retrain from joining,
organizing o~ affiliating ~lth a Union or acting as a representative
of the Union. ~ployees shall have and shall be protected in the
exercise of the right, freely and vithout fear of penalty or repri-
sal, to join and assist the Union or to refrain from any such acti-
vity.
. The terms of this contract do not preclude any employee or the

Employer from bring1ng matters of personal concerns to the attention
o~ appropriate officials in accordance 'with app~icable laYS, regula-
tions, and procedures. .

Section B:
Employees have the right to information on personne1 policies

and practices and other matters affecting their vorking conditions
allowable by lav, ru.les and regulations. The Employer and the
Union have a mutu.a1 interest' in improving comnunication v1th
employees on such matters.

ARTICLE; .'
MANAGEMEN~ RIGHTS

Section A:
!he provisions ot Section 1708, Management Ri~hts prescribed in

the D.C. Comprehensive Merit PersonneT Act (CMPA)n.~. La~ 2-139)
shall be the management r!ghts and ~s such are beyond the scope of
negotiabi11 ty or the grievance procedure. --..-.--.,.
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· .Section B:
.~The Employer has the sole and exclusive Tight to exercise all

the rights or functions of managecent, and the exercise of a.ny such
rights or functtons shall not be subject to the grievance procedure.
~ovever, in the exercise of such rights, the Union may grieve vhere
ther'e has been a violation of any terms specified in this a.greement.
Without excluding the terms of Section A of this Article, Mana.gement
Rights shall include but no~ be limited to:,

_,• To direct employees of the Department i

2. To hire, promote, .transfer, assign, and retain
employees in positions within the Department,
and to suspen~. de~ote, discharge, or take other
disciplinary action against employees for jus': 1,

cause;

3. To·relieve em~loyees of.duties because of lack of
work or other legitimate reasons;

4. To maintain t~e efficiency of the District Govern-
ment operations entrusted to themj

5. To determine the mission of the Department. its bud-
get, its organization, the number of employeest types
and grades of positions assigned to an organizational
unit, york project or tour of'duty, and the technology
of performing its york; or ita internal security
practices;

6. To determine the qualif~cationB of employees for
appointment, promotion,' step .increases, e~c., and to
set s~andards of performance and conductj

7. To formu~ate, change or modify Department rules, regula-
tions and proqedures; and,

8. To take vhatever actions may be necessary to carry out
the mission of the District Government in emergency
situations. In these circumstances, the Employer yill
notify the Union of its determination on how to utilize
the bargaining unit emp19yees during an emergency.

-3-
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. "
Section C:

.In matters "not specifically covered hy language w1thin thl~
.arti~le, the Union recogni7.es that Management shall have the rIght
to make decisions 1n such are~s on a unilateral basis, suhJect to
notification of the Union; such decisions shall not be subject to
the grievance procedure or arbitration. HOlo'ever,in the exercise
of such rights, the Union may grieve where there has been a viola-
tion of any terms specified i~ this agre~ment.

ARTICLE II _
BARGAINING UNIT REPRESENTATION

Section A. - Employee Representatives:
Union stewards shall be designated by the Union and recogn1zed

by ~he E~ployer. Stewards are authori~ed to perform and dis~harge
duties and responsibilities which may be assigned to the~ under the
terms of this contract. The Employer agrees to recognize two (2)
Un10n stewards.

A'Union representative when leaving his work site to transact
permissible Union business, as defined by this Agreement, during
work hours, firat shall obtain permission from his 1m~ediate super-
visor. Such per~lssion shall not be unreasonably denied •.

If the Union representative remains 1n h1s own work area, he
)(111 notify the appropria.te supervisor, or senior technicia.n in
his absence, of his intent to confer with employees in his o~n area.

. .
The Employer agrees that perm1sSion'~or a Union representative

to participate in the grievance process will not be unreasonably
delayed; however, the Union recognizes"that work load and schedul-
ing considerations will not always allow for the release of employ-
ees from their own aSSignments, nor shall the presentation or
receipt- or grievances in~erfere with the perormance and reporting
requirements.of'employees. .

The Union will provide Management with a.current list of all
stewards and officers and will keep Management informed of any
changes 1n representation.

Section B. - Union Activity:
.The activity or Union officers and representatives shall con-

~1st o~ the ~ollowing:
1. Assist1ng employees 1n the presentation of

grievances and appeals;
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. . 2. Furn1~hIng the p.nployeeadvtc~ on his rlgh~s
~nd prIvileges under th's Agre~ment;

3. Arranging for whatever wItnesses and ohtaining
other 1nrorna~lon or ass1s~ance relative to R
grievance or ~ppeal; and,

~. ConsultIng WIth managment officials where pro-
vided in this Agreement •

.
Reasonable off1cial tine ~1ll be provided by the Employer to

Union stewards to receive, investigate, process, and present grie-
vances. .

Section C. - Union Vistat1on:
The Employer agrees tha.taecredite" representatives or LIUNA

shall be admitted on the premises dur1ng working hours to conduct
Union business. Advance notification will be given to the appro-
priate supervisor o! the facility to be Visited. Such notifica-
tion requirements· shall not be unreasonable.

Section n. - Internal Union Business:
Internal Union bus1ness will not be conducted on the Employe~ts

tioe. This includes, but 1s not~llmlted to:

1. Discussion of matters related to the management
or operatIons ~f the Union;

2. Collection or dues or other funds;

3.·· Solicitation ot rne::lbership;··and,

4. Campaigning for e:e:tive office in the Union.

AP.!!:LE 5
UNI0~:SECURITY

SectIon A:
Each e~ployee who 1s a me~~~~ or ~he Union on the effective date

..

-5-
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• ~f thls Agreemeat or vho becomes a membe~ during its te~m shalt
retain his/her membership during its term-~or the duration of this
Agreement unless applicable District Government regulations per~it
earlier cancellation by the employee or the employee leaves the
bargaining unit.

Section 13: '.
'.,

Any present or future emplQyee, who is not a union merober and
who does not make application for membership, may pay to the Union
each month a servioe charge as contribution t~ward the administra-
tion of this Agreement in an amQunt. equal to the regular monthly
dues. No action shall be taken by the Union or the Employer that
discriminates against any employee because of his refusal to make
such contribution.

-.

Section C. - Dues Allotment:
,

1. The Employer sha21 deduct from each payment of salary t~e
periodic membership dues of each member of the Union in
the bargaining unit who authorizes such deduction and
shall pay over to the Union s~ch amount deducted on a
regular basiS, less a.tee of seven (7) cents per deduction,
as a fair value of the cost to the Employer for performing
this service.

2. Any ~llotment will automatically be terminated when any of
the following occurs:

(a) Loss of exclusive recognition.

(b) Transfer 'of the employee outside of the unit in
wbich the'Union has exclusive recogniti~n.

(0) separation of the employee for any reason inolud-
-ing ~eath or.retirement.

(d) Receipt by the D.C. Offic~ of Labor Relations o!
notice that the employee has been expelled or
has ceased to be a member in good standing of
his local Union.

'\

(e) When an employee in the unit is promoted oi· .'. ---'
assigned. to supervisory, professional, or con!i-
dentiar status.
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j. An allotment tor the deduction of an employee's Union dues
may alao be terminated by the employee through submisSion
to the D.C. Office of Labor Relations- ot a D.C. ~orm 211.
A termination ot allotment under this section shall be
effective beginning the first full pay period folloving
either March' or September 1. Management vill not accept
requests for termination of Union dues until six weeks ~
prior to March 1st or Septe~ber 1st.

4. The Union agrees to indemnity and hold harmless the
Employer for any loss or d~mage arising from the operation
of thiS section. Neither the Union nor any employee shall
have a claim against the employer for any deduction made
or not made, as the case may be.

ft.P.T!CLE 6
LABOR-MANAGEMENT COOPERATION

Section A:
It is agreed that the Chief Medical Examiner or bis designee

and the Union shall meet quarterly to further labor-management
cooperation. The ~arties shall each select tva members from the
Department to serve on this committee.

Section :B:
The committee may discuSS working conditions and terms of .

employment. It is understood that grievances or prob1ems of indivi-
dual em~loyees shall not be a subject of discussion at this meeting,
nor ehal~ the meeting be for-any purpose vhich vill modify the pro-
visions of this Agreement. .

Section C:
The Department and the Union agree to exchange agendas of topicS

to be discussed at least five days in advance of the date set for the
meeting. The agenda vi11 be adhered to during the mee~ing.

section D:
The members of the La.bor-Management Committee shall be grant-ed'---.-

or~icial time to attend the_ meetings during the regular ~orking·boUTS.
The Union shall notify the~Department at least one day in advance of
any scheduled meeting if an alternate will attend in the absence of
the appointed membe~.

-i-



,.
Se·ct1en E:

- .
ManaBement will keep the minutes at each meeting and be res-

ponsible for distributing them te all members of the committee.

,
'" ARTICLE 7NON-DISCRIMINATION

Neither the Employer nor the Union &hall discriminate against
any employee covered ~y this Agreem~nt 1n a manner which would vio-
late any applicable laws or regulations because of race, age, sex,
marital status, color, religion, national origin, political affilia-
tion, handicap or sexual orientation.

Complaints of d1scriminat1on concerning this Article Shall be
considered by the appropria~c administrative agency having juris-
diction over the issue and shall ther~fore not be subject ~o the
negotiated grievance procedure.

ARTICLE 8MERIT PROMOTION
Section A:

It is agreed that the policy of the District Government is to
utilize skills and qualifications to the maxim~ extent possible by
selecting and promoting employees on the basis of merit. Therefore
the Employer and the Union agree to encourage alI employees within
the Unit to familiarize themselves with the provisions of the D.C.
Office of Personnel Merit Staffing Plan and also encourage them to
strive for self-improvement factors.

Section B:
."Copies of the Meri~ Staffing announcements vill be posted on

departmental bulletin boards for the period for vhich applications
will be accepted.

Section C:

,
.

The "Employer agrees that all promotIons will be ~rocessed
under the D.C. Office of Personnel Merit Staffing Plan.

-8-



ARTICLE-9
DETAILS, TEMPORARY PROMOTIONS AND ACTING PAY

Section A. - Definition:
A detail is a temporay assignment of an employee to a differ-

ent position fOT a specific period. with the employee returning to
his/her position at the end of the detail. Technically a position
is not filled by a detail. as the employee continues to be the
incumbent 9f the position from which detailed.

Section :B:
Details are intended for meeting temporary needs of the=- .

Agency's ~ork progra~ vben necessary services cannot be obtained by
o~her desirable or practical means. Details may be made a~propri-
ately under circumstances such as the follo~ing but shall not be
limited to:

1 •
~er~ency Details! To meet emergencies occasioned
by a nor~al ~orKIoad, change in mission or organiza-
tion, pr unanticipated absences, agencies may detail
employees for up to one (1) year vi~h approval ot
the Director of Personnel. Extensions beyond one (1)
year yill be granted only for unusual circumstances.

Other Details: Pending arrangements to fill posi-
tion(e) ~ermanent11 (i.e. d~scription and c~assiiica-
tion of duties, and competitive a~pointment), and for
training ~urpOBes (particularly yhere training is a
part of established promotion or developmental pro-
gra~s) •

section c: ..
Details in excess of thirty (;o) days yill be reported on D.C.

standard Form 52 and maintained as a permanent record·in official
personneJ. folders. All detans to higher grade positions ~ill be
confined to"a maxi~um initial. period of 120 days plus one (1)
extension for a maximum period of 120 additional days- Details
shall-not ex~end beyond 120 dayS unlesS prior a~proval is oetained
~rom the D.C. Office of Personnel and the maximum extension may be
an additional 120 d~ye. (Exceit durfng a major reorganization.agencies may detail up to one (1) year and may receive extensions. -.-
up to one (1) year from the Director :of Personnel) •..

-9-
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Not1ric~~ton of netall - exce~~ 1n em~rben~les) nott~tnat.lnn
of details snall be given to the arrecte~ employee 1n writIng flvp
(~) working nays prior to its proposed Implement~tlon.

Details will be made in accordance with District policies an~
regulations. ,

Section D:
An e~ployee detailed or-assigned to perforA duties at a h1&her

graded position for more than 120 consecutive days shall receiVe
acting pay'and have their pay adju~ted to the higher rate of pay
beginning the first full pay period following the 120 day period.

Section E:
Experience gained on a deta1l to a posItIon in the bargaining

un1t ~ill be oons1dered under Merit Pro~otion for propotion to that
posit1on. However as in normal hiring procedures, the most qual1-
fied applicant shall be selected.

Section F:
A oareer employee may be given a temporary promotion to meet a

tempora~y need. At the end of the specified period of time, the
employee shall be returned to the same or comparable pos1t1on from
which the employee was temporarily promoted.

1. A temporary promotion of 120 days or less ~ay be
made without regard to merit promot1on require-
ments. -

2. .A te"porary pro~otion exceeding 120 days shall be
made 1~ accordance with ~erit proDotlon procedures.

3. Conversion of a te~porary promotion was made 1n
aocordance WIth me~~~ promotIon prooedures.

Section G:
Issues involving changed o~ a~d!~lonal duties assigned to an

e~ployee. within his/her pres~nt pos1~1on. sball b~ consider~d !~__._
aocordance with pOSition class1~leatlon procedures. Classification
1ssues shall be'appealed 1n_ace~rdance wIth the District Personnel
Manual (DPM). ~

--10-



... A~TIcr,E 10
PFPFORMANCE RATING~

'. .

Sec~1on A:
The Efllployerag:-ees to assure fair emplo'yee evaluation; there-

rore, the perfor~ance o! employees 1n the barga1n1ng unit shal~ be
annually evaluated.

Sect10n B;
. 'PerforMance evaluations ,shall be reviewed by the rater and the

ecployee. Dur~ng the revIew, the Perrorm~nce Report may be changed
if by the ~utual agreemen~ of the rater and employee. The form
shall be sIgned by both the rater and the employee. An employee
has the right to appeal the rating 1n accordance with DPM procedures
after it has been completed. IncludIng the rev1ew,and approval pro-
cess.

Section C:
The present syste~ will remain 1n effect until a new rat1ng

syste~ 15 implemented.

ARTICLE' 11
TRAINING AND DEVELOPMENT

Section A:
The Employer and the Union agree that traIning and development

o! e~ployees are'mutually benef1cial. To this end, the Employer
agrees to provld~ on the Job training t:o all employees for the sare
and effective perrormance or any job they may hold while employed
in the Off'lceof the Chief Medical Examin~r.

Section B:
When equipment or technology 1s introduced to the work area of

the employee concerned and requ1res the training or personnel,
employees who are expected to use'that equ1p~ent will be tra1ned on
its operation •. Employees w1ll receive a statement signed by the
instructor and/or supervisor describing the training program. A
copy or this statement will be placed 1n the temporary folder of ,','-.--'
the Chief MedIca1 Examiner.

-11-
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Employees vill be required to participate in scheduled train-
ing sessions regarding the use ot·newly acquired equipment in thei-
specifiC area by the Chief Medical Examiner. •

SectIon C:
The Employer agr~e9 to ass~st and inform employees regardi~g \

training by collecting and posting all current information.on train-
ing that the Employer may be able to provide.

ARTICLE 12
CLASSIFICATION AND JOB DESCRIFTIONS

Section A:
The Employer shall make all reasonable efforts to maintain cur-

re~t and accurate job descriptions for all p~sitions ~ithin the ba~-
gaining unit. Each employee viII, upon request, be furnished a copy
of his current job description •.

Section :B:
If an employee feels that the title, seriest or grade of his

position is incorrect, he ahall ~iSCUSS the matter Yith his super-
visor. If, after discussion, the employee is atill dissatis:fied hp
may exercise his rights under Classification Appeals Proce.dures 0/

the District Personnel Ma~ual.·

Section c:
Within budget limitation and available staff, employees will

be assigned to wOTk that is reasonably related to 'the du.ties and
responsibilities of "the position.

Section D:
Other duties as assigned shall be interpreted to mean york that

is appropriate to the duties and responsibilities of the posi~ion.

Section E:
The employee may be accompanied by his shop steward or chief

stevard in presenting his request and discussing it ~ith a~propriate
officials of the Employer.

.-12-



-~-such discuesions vill include position Controls, Duties and Res-
ponsibilities, and other pertin~nt ~actors.

Section 1::
The Employer agrees to consider ful1~ any infor~ation which the

employee or his Union Representative may vish to present.

ARTICLE 13OFFICIAL ~IRSONNEL FOLDER

Ihe Of!icia~ Personnel Folder (OPF) of all employees coyered by
this Agreement shall ,be maintained by the D.C. Office of Personnel.

~ach employee shall ~a~e t~e right to examine his Opp and copy
material upon request. An emp~~yee must first receive permission
from his/her supervisor ba!ore lea.vingthe work site to examine his
OPF. The Official Personnel Folder vill be controlled and maintained
and acces6 to it granted in accordance vith regulations issued by the
Mayor.

Each emp~oyee shall have the righ~ to present information perti-
nent to any material in the O~F.

DiSc~oBure of material contained in the official personnel records
shall be in accordance with rules and re~lations issued by ~he Hayor.

An employee shall hav~ the right to reviev the temporary !i~e in
the Office of the Chief Medica~ Examiner. Any material in such file
vill not be released to the public vi~hout the vr1tten authorization'
of the employee. r;

ARTICLE 14
LEAVE

Section "A.
Any request for a leave- ~! absence shall be Bubmitted ,in ~t'iting

on the appropriate form b)' the emplo),ee to his illl1llediate superviso"f"".
or in the absence" of the i~mediate supervisor, an appropriate manage-
men~ designee. The request shall state the length ~f time off the

Procedure fot' APplication for Leave:

-13-



.""-"employee desires and the type of leave except tor emergencies. An
employee's request for immediate leave due to family death or Sick:
ness shall be granted or denied immediately as provided for in theDistrict Personnel Manua1.

, A request £or a short leave of absence, not to exceed three
days shall be ansvered'before the e~d of the ~ork shift in which
the request 1s submitted. Such requesta shall be made during thefirst half of the shi£t.

A request for leave of absence between four to seven days mustbe submitted five days in advance and ansvered v1thin five days
except tor scheduled vacations, as provided for in Section B of this
Article. 1£ the request 1s d18app~ovedt the supervisor Bh~il re~urn
the vrittenrequest .with the reasons for the disapproval indicated.

Upon the completion of any leave of absence g~anted under the
provisions of this Agreement, employees shall be returned to the
position they held at the time the leave of absence vas granted.

Section ~. - Vacation Schedules:
The Employer reserves the right to determine the number of

employees in each job category vho may be on scheduled annual leave
at any given time. Vacation 8ched~les shall be based on employee
requests and posted as early in the leave y~ar as possible. Once
posted, schedules may·not be changed except by mutual agreement of
the parties concerned or in the case of emaraency. Soheduling
conflicts Yill be resolved, first by discussions vith employees
involved, and then based on the needs of the service.

)

Section C. - Sick Leave Allowance:
Call in.and reporting time to request emergency annual or sick

leave shall not be less.than tvo (2) hours before the start of the
regular working day, vhere york schedule requires such advance noti-
~ication; however, in non-twenty-four (24) hour operations; employ-
ees vill call in at the time the1~ tour begins. The Employe~ mayalloy reasonable latitude in extreme emergencies.· .

Sick leave shall be granted in accordance with Chapter 12 of
the District Personnel Manual" (DPM) to employees incapacitated.by--
illness or for apPointments vitli physicians, dentists, diagnostic
examinations, x-raYSt Or f~r any other purpose established in the
District Personnel Manual. Employees may request Sick leave vhen

-14-



a member of the~mmediate ~arnily or an'employee is afflicted Vith
a contagious disease and requirea the care and attendance of the
employee. Sick leave ~or ~ed1calt dental, or optical appointments
should be requeste~ in advance.

Advance sick leave of thirty (30) working days or ~ess may be
grante~to permanent or pr~bational employees. An employee's
request for advanc~d sick :eave must be supported by a statement
from the physician. Advanced sick leave may be granted in accor-
dance vith the DPM. An employee vill be required to furnish evi-
dence acc&ptable to the Employer f9r any ~bsences of more than
three (3) days as provided for in the DPM. Such certification for
shorter periods can be req~ired only if the employee has been indi-
vidually informed of the re~uirement in advance, in writing.

Section D. - Parenthood Leave:
Y.aternity leave before and following childbirth shall be granted

at the request of the empl:7ee. The period of absence is to be deter-
mined by the employee, her phy~ician, and supervisor on an individual
basis. Maternity leave is chargeable to sick leave or any combination
of sick leave, annual leave, or leave without pay.

Paternity leave (annual leave, LWOP, or combination of both) may
be granted up to tvo veeks fol~oving childbirth. ~xtensions shall be
at the option of the Employer.

Section E. -Educational Leave:
Upon completion of the education leave of the employee concerned,

the Department vi~l make reasonable·e~fort to return the emp~oyee to
his/her fOTDler position, e'i.ual-;>05:tion, or·-toa higher position as
determined by the Employer based upon the satisfactory completion of
the education program o~ t~e deSignated employee.

After completing one (1) year of service, an employee, upon
request, maybe grante~.a leave of absence for educational purposes,
provided that staff1ng nee~s a~e maintained and successful completion
of the course will contribute ~~ ~~e work of the DepaT~ment. The
period of leave o! absence may ~~t exceed one (1) year, but it may be
extended at the Employer's dis::!~ion.

Section F. ~ Leave for Union ~usiness:
1. LIUNA officials may re1~est ~he use of their annua~ leave O~(accrued) compensatory leave-time to attend union sponsor·ec!----

activities.
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"..
.. . .,Ib:2. The approving manag~ment official may approve administra-

tive leave for unit employees ~o attend activities of
mutual benefit to the Union and the Employer as mutually
agreed upon. provided it creates no conflict vith staffing
needs·. The Business Manager of the Union or his designe~
and the Chie£ Medical Examiner or hie designee vill deter
mine act1vi~ies of mutual benefit.

'.

;_ Should applications for leave under this 'Article be dis-
approved, the Department agrees. up~n request, to notify
the Union in writing of t~e reason.

ARTICLE 15HEALTH AND SAFETY..

Section A:
The Employer vill make ~very effort to provide a.nd maintain sa:e

working conditions .. The Union Yill cooperate in these efforts e.nd
encourage its members to vork in a safe manner, and to obey establishe
safety practices and regulations.

Section B. - Corrective Action:
Employees vill not be requested to perform duties in areas which

are unsafe and unhealthy as determined by Management and/or the
Safety Committee.

An employee who believes he is vorking in ·unsafe conditions shal
immediately report such conditions to ~he supervisor. I~ the safety
problem cannot be oorrected by the supervisor, each party shall noti!
their respective Co-chairpersons on the Safety Committee, which will
lnvestlga.te the condition as soon as practicable. If the joint com-
mittee agrees that the -job is unsafe, the·'situation shall be rectifiE
by the Employer as soon as possible or vithin the constraints imposec
by higher authority.

Employees vho believe they are vorking in unsafe conditions aha
not take ste»s, other than communicating the facts to prevent anoth~
employee from working on the job. Employees vill not be discrlmina~
against ~or reporting unsafe conditions. ,

Section C. - Emergency MedIcal Attention:
The Employer agrees to provide facilities for first-aid and t·

make ~irst·aid kits. immedi~tely accessible to employees injured c

-16-



the j"ob. Aleo in~the event of injury oh the j~b, the Department vill
ake appropriate action to provide the employee medica1 attention.

lction D. - Safety Devices and Equipment:
In the interests of oaintaining standards of safety, the E~ployer

agrees to ptovide appropriate safety devices and protective equip~ent
to safeguard employees from injury, provided such devices or equip~ent
are necessary or required by the Employer or the lave The use o! euch
safety devi~es and protective equipment sh~ll be mandatory. The Union
agrees to encourage its members to observe all safety practices, ~ules
and regulations.

Section E. - Safe~~ Committee:
A sa.fety committee" s~a'llbe established to investigate ea!e~y

issues as prescribed in this Article. It shall consist of t~~ ~~:c~
~epresentatives and tvo Management representatives. One Unio~ ~~~
one Management representative shall serve as Co-Chairpersons.

The Committee shall meet quarterly unless emergency con~:~~~~S
require the convening of a special ~eeting, as provided in Sec~~c~ 3
o~ this Article. ~he Committee ~ay discusS and make recoc=e~ta~~~~s
to the Employer regarding:

1. Sa~ety devices "and equipment; "

2. Laboratory uniform and protective gear;

3. Safety proolems relating to the Medical Ex~ir.e~·s
Office; and,

4. Educating·.employees and/or stevards on safety :a::-:e:-s.

The Safety Committee- shall be responsible tor conducting s~=e~y
surveys, making recommendatIons to the Chief Medical Examiner, a~~
consulting vith or rendering assistance to the Departmen~ Sa!etr
Officer upon ~is/her request.

Management shall provide r~ports
dations made by the Safety,Co~mittee.
the Safety Committee may be submitted
tion.

on any action taken on reeoDmen-
Safety matters not solved by" ---"

to the Commissioner for resolu-
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ARTICLE 1ft
PHYSI~AL EXA)'INATION.C;

~anage~ent ~grees that unit employees are expo~ed to conta-
gious diseases during the course of performing their dutIes.
Therefore) ManageMent will provide semi-annual physical exan1na-
tions for bargaini~g unl~ eMployees. \

'.

ARTICLE 17 -
UNI?O.RMS

The Employer ag~ees to continue to issue uniforms to employees
1n the barga1ning unit where they are appropriate for the ~eason
and job duties performed, or necessary as Cietermined by Manager.tent.•

Tne Employer also.agrees to replace worn 1te~s as needed within
sixty (60) ~ays upon return of unserviceable itec(s).

The Employer will investigate the possibility of purchas1ng
heavy duty lanudry/drycleaning equipment. This will be a proper sub-
ject for Labor-Management meet1ngs.

This Article 1s subject to budgetary limitati~n.

ARTICLE 18
HOURS OF WORK

Section A:
Each regular wee$ly work shift shall be forty (~O)hours of

work and may be performed within a perioa of not more than five (5)
consecut1ve days Monda1 through ~r1day, except ~here continuous
operations exist. In areas of continuous operations, the forty
(40) hour work week. 'shall consist of rave (5) days, not necessarily
consecut1ve. Each work shift shall have a regular starting time
and shall extend for e1gh~ (8) consecut1ve hours. Employees are
subject to a .rotational seven (1) day, twenty-tour (24) hour, three
sh1ft tour of duty. or may be assigned to one sh1ft as dee~ed best
for them and t~e Orfice of the Chief Medical Exam1ner fram t1~e to
time. .'..-.-
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..Seer.ionB:
. It 1s recognized t.hat~he f.~ployerha~ the right to assign

e~ployeeS to the various wor~lng shifts (day~. evenings. nlgh~s)
w~enever the lntere$t of the service so requires. but such asslgn-
,ments shall not be used as a forn of pun15h~ent, discriminat1on, or
)coerclon•

'. '.
Section C:

It is.agreed that permanent ehanges in an employee's shift
assignment shall not be made without prior di8Cussion with the
eMployee involVed. .-

Section D:
Not~1th5tanding the above, manageMent shall take whateveF.

ac~ions are required in covering s~aff shortages to ensure that the
a;ency can fulfill l~s mlss1o~.

ARTICLE 19OVERTIME-
Sect~on A. - Distribution:

Overtime work shall ~e assigned on a rotat1onal basis. when
\ fea.sible, to ei.lployeeswit!'11n the.same job.classification of the

unit. Such over~ime w1ll be assigned according to the needs of the
Department and w1ll be distributed equally to the extent poss1ble.

Section B:
OvertiDe work w1ll be volun~ary. however. any employee may be

required to work over~i~e in the case of emergency.

AP.TICLE 20
REDUCTION-IN-FORCE

Sect;ion A:
The employer agrees to conduct reducti~n-in-rorce actions in

accordance with applicable rules and regulations or ~he District ofColumhia Government. ... ... ,-.-.-
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Section fl:
o .~

Appropriate consul tat Lon w1ll he held w1 th the Union A$ !'~r ! t\
advance a8 p03sihle.

Section c: (

Emplotee~ dIsplaced th~ough reducT.ion-1n-force may be given the
opportunity to transfer to vacancies in the DepartMent, provided onl
that they are able to perform the work in the pos1t1on. Employees s~
transferre~ will be g~ven the amount of_ training normally given a new
employea in the position. Such transfers will ~e made in accordancp-
with applicable laws and regulat10ns of the District of Columbia "
Government.

ARTICLE 21CONTRACTING OUT
'0

Section A:
During the term of thiR Agreement the Employer shall not con-

tract out work regularly performed by employees covered by this
Agreement, except where manpower anO eqUipment 1n the Department of
Human S~rv1ces are not available to perform such work. PrOVided
however, that contracting out will be performed when required by
direction of the D1rector of Human Serv1ces.

Sect10n B:
Appropriate conSUltation wlll be held with the Union when it is

ant1cipated that ~ork may ~e contracted out that impacts on the
employees inothe un1t.

4P.':ICLE 2200

. RETIREME»~ COUNSELLING

Sect10n A:
The Department will prov1de counselling to employees who are

of retirement age. The counselling ~111 include information on
voluntary deduct1ons. benefits, !nsurance, and ass1sting employees
in proeparing all necessary l"~tlremen~ papers. ° .' 0 0 _''''00.'
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Section R:
~od1tiona1 information will he provided in the Training Courses

on Ret1renent as schenu1ed ~y t~e DepartMent.
'.

'. '. ARTICLE 23
PROBATIONARY EMPLOYEES..•

Section A:
A probationary employee will be counselled by his supervisor

within the first go days ar~er entrance into the position in which
he i5 serving the probationary period. The employee will be~adv1sed
if there are any areas of his job performance or conduct that need
inprovenent. Additional counselling or instraction shall be given
to the enployee as deemed r.ecessary by the supervisor. The enployee
nay re'luest a meeting to d!SOUSS hiS job perfoTl!lanCeor .ondue\; "i~h
his Bupervisor at any time after the initial counselling session.

ARTICLE 2.~
ADVERSE ACTIONS

\,
) Section A:

For the purpose of this article, adverse actions will be
.defined in accordance with Title 16 of D.C. Law 2-139 (D.C. Code,
Section 1-611.1)

Section B:
The employee w~~l notiry the Union of all orr1c~ally conte~-

plated adverse actions against ~lm or her as eoon as possible arte~
notification is given to tbe employee •.'

Section C:
Adverse Actions shall be taken only for just cause and the

emp~oyee will"be notified of his rights to appeal including proce-
dures to be followed.

0"

Section D:
During investigative ~eetings related to adverse procee~inbs~

an employee shall haye the righ~ ~o Union representation if desired.
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.'

Appeal~ shall he in accordance with_D1strlct policies ~n~ will
.not be subject to the grievance procedure.

,..".,

ARTICLE 25
ACTIONS BASED UPO~ UNACCEPTABLE PERFORMANCE

'.

Section A:
Th1s article applies to reduction 1n grane or removal based on

unacceptable performance under the D.C. Comprehensive Merit Personnel
Act (CMPA).

Section 13:

An enployee w~ose reduction 1n b~ade or removal 15 prop~sed under
the CMPA is entitled to:

1. ~~ least th1rty (30) days advance not1ce of the pro-
posed action wh1ch 1dentif1es:

a. Specific instances of un~cceptable performance by
the employee uponwh1ch the proposed action 1s
based; aT'ld.

b. The critical elements or the employee's pos1t1ot.
involved in each instance of unacceptable perfor-
mance.

2. Be represented by an attorney or other representative;

3. A reasonable time (not less than 10 days) to answer
.orally and 1n writ1ng; and,

4. A written decision which:
. a. In the case or reduction 1n grade or removal

under the CMPA. specifies the instances of
unacceptab~e performance by the employee on
which the reduct10n 1.n grade or removal 1s
based; and.
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· .h. nTllp.~~propo:\ed l'Iy the l)eA"or t.heclepart1!lent./
_.~gency) hns been decided by an official who is·in ~ h1g~er position than th~ official who p~o-
posed the action. action.

Aection C:
An employee WhQ has neen reduc~d in grade or removed based on

unaccep~ahle perfor~ance is entitled to appeal the action to the
D.C. Office of E~ployee Appeals (OEA) 1n ~ccordance with the rules
of the OEA and applicable D1strict of Columbia ?ersonnel rules)
regulations, and procedures.

~RTICLE 26
STRIKES AND LOCKOUTS ~.

Section A:
It is recognized by the Union and Management that the need for

continued and unintert'upted operat1on of the Department is of para-
mount importance to the public and that there should be no interfer-
ence with such operat1on.

Section B:
I Unner the provisions of Section 1105 of D.C. Law 2-139,
; (§l-618.5. D.C. Code 1981 ed.) it 1s unlawful to partic1pate in,
authorize, or rat1fy a strike.

Section c:
For the purpose of this contract, tne term strike 1ncludes any

strike or concer~ed action with others involv1ng railu~e to report
for duty. refusal to perform duties, or any unauthor1zed work slow-
do~n or stoppa~e.

Section D:
The Department may discipline, as dee~ed appropriate by manage-

ment, any employee who engages in a strike.

Section E: '\

Upon notification to the Union of a strike. the Union wi1l
immediately issue a release to the media d1savowing the strike.
The ~n1on will also pronptly direct unit employ~es to resu~e their
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normal ~or~ duties.
I

Sec~ton 'F:
subject to the Union's faithful compliance with the provislonR

of this art1cle~ no lockout shall be 1nst1tuted hy the Employer dur-
ing the ter~ or this Agreemp.nt.

'.
'.

ARTICLE 21
GRIEVANCE PROCEDURE AND ARBITRATION

Section A. - General:
1. This procedure is established for use 1n the settlement of

grievances. The term "O:'1evance"means a complain,t by 1:he
e~ployee or the un10n that there has been a Violation, or
rnislnterp~etat1o~ of the p~ovis1ons of this agreenent.

2. No s~ep of this procedure nay be skipped except by Mutual
consent. Time limit for responding co~~ences on the day
following receipt of the grievance.

"3. Matters not within the jurisdiction of the Director, Depart-
ment of Human Service~, or for which statutory appeal rights
exist will not be processed as a grievance under this Artiel

4. Each grievance filed at steps 2 and 3 of th1s procedure 61
contain:
a~ The date grievance occurred.

, ,b. Name or Union Representative filing grievance.
c. Da~e Gri~vance filed.

d. Name of grievant and worksite.

e. Name of Section Chief,'Administrator, or other
.Management Orficial w1th whom grievance was filed.

f. Nature of grievance.
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• •
g. Ar~~lcle ano 5ectlon ~r Contr~ce violated.

h. Relief Requested.
\
) 5. Matter~ 5ub~ltted under negotIated grip-vance procedures

will not he grieved or appealed tnrough other established
aGMln1strat1ve mechanism or v1ce versa.'.

6. If otherwIse in a duty status, ~he employee and his Union
re'presentat1ve 1f employed· by the D1strict of Columbia
Government. are entitled to a reasonable amount of official
time to present and pursue the grievance.

7. A copy or all grievances filed a.t Step 2 or above will be
submitted simultaneously to the D.C. Ofrice of Labor
~el~tion5 and Collective Bargaining.

8. Working days mean Monday through Friday,

Section B. - Procedures:
Pursuant to Section 1706 of the Comprehensive Merit Personnel

Act, an individual employee May present a grievance at any time to
his or her employer w1~hout the intervention. of a labor organiza-

\. t1on. Such an employee may not u~11ize the arbitratIon provisions
of th~s agreement. However, the -exclusive representative is
afforded the effective opportunity to be present and to offer its
view at any meetings held to adjust the complaint.

Step 1: The aggrieved employee with or w1thout the Union
representative shall take up the grievance oTally with the employ-
ee's immed1ate ,supervisor Within ten (10) working days o! the date
of the grievance or the employee's knowledge of its occurrence.
The supervisor shall respond orally to th~ employee or Union Repre-
se~tat1ve with1n seven '(7) work!~g days •. If the grievance is pre-
sented 1n writing, the response will be in writing.

Step 2: If the grievance is unresolved. it shall be presented
in ~riting by the Union representative ~o ~he Chief Medical Exa~iner
or his representative w1thin ten (10):working days after the response
o! immed1ate supervisor 1s due. The Chief Medical Examiner or hiS
representative sball respond in writing to the Unionrepresentat1ve
within ten (IO) working days.-

..
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St.ep 3: rt the grie-vance 1~ st.llillnresol\,,<!('it sh;J.l'l he. p r-e+
sented 1n writing by the Union representa~lve to t~e Commiss1oner
within ten (10) working days. Thn Commiss1oner or his represent~-
tive shall reply 1n writing to the Union representat1ve with1n
twenty (20) working days. Notwithstanding the above~ if 1n any
situation in which the law requires the Director to Make a decisto~~
the Dire~tor shall be substituted ror the Co~~1ssioner.

'.'.

Step ~: Ir the grievance 1s still unresolved, either party nay
within f1fteen (15) calendar days after ~he reply at the prev10us
step is due, invoke arbitration. Arbitration will only be Invoke~
with concurrence of i"ndivioual emp~oyee or employees concerned
except for the disputes bet~een t~e Union and the E~ployer.

Step 5: Within f1fteen (15) calendar days !rom the d~~e of the
request !or arbitration, either party may initiate a request to the
Federal Mediation and Conciliation Service to prov1de a l1st o! f1ve
(5) 1mpartial persons qualified to act as arb1t~ators. The part~e5
shall ~eet ~ith1n f1ve (5) working days after tr.ereceipt. of s~c~
l1st. If they cannot mutually agree upon one (1) of the l1sted
arh1trators, then the Emplo~er and the Union will each strike one
(1) arbitrator's name from the list o! f1ve (5)and will then repea~
this procedure. The remaining person 'shall be the duly selected
arbitrator •.

The decision of the arbitrator shall be !1nal and bindIng on
the parties and shall not be 1nconsistent ~1th the terms or this
agreement. T~e arbitrator shall be.requested to render his deci-
sion within thirty (30). calendar days lafter the conclusion of
testimony and argument.

. Expenses for the arbitrator' s service and the proceedings snall
be borne equally by the Employer and the Union. However, each party
shall be resp~nslble ror compensat1ng its own representatives and
w1tnesses •..Ir either.'party desires a verb~tlm record or the proceed-
1ngs» it may cause such a record to be made and make copies a~a1lable
w1thout charge to the other party and the arbitrator.

ARTIC~E 28
REORGANIZATION AND T:::CHNOLOGICAL CHANGE

~anageMent will consult with the Union with~n reasonable time,
but not less tha.n fifteen (15) working days, prior to impleJ'D~nt~-.-.-
tlon on a.nyreorganization or technological change that can be
expected to substantially alter the terms and conditions of employ-
ment of bargaining unit employees.
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ARTlct.F: 2q
BULLETIN BOARDS

The Employer a~rees to provi~e the Union one bull~t1n bo~r~ to
be placen in the ~utopsy room office. The Union ahall UBe this
bulletilt\board for the plll·po~eof acNisil"'\g membp,rs of'meetings and
any other legitimate Union inrorm~t1on pertinent to employees in
this ,mlt. Only election ~ater1als relat1ng to internal Union
elections may be posted. The Union will be responsible for main-
taining tha ~\11et1n board.

Section 'B:
Notices shall not contain any political, derogatory, or ~1bel-

ous state~ents or oaterials.

ARTICLE- 30
CHANGE IN AUTHORI!!

It is recognized that due to the multifaeeted scope of respon-
sibilitYJ the nature and the structure of the Department. decisions
will be made by h1gher authority ouch as courts, Mayor, City council,
Congreas, etc., which may change a pro~islon 1n thiB contract. In
such a case appropriate con5~ltation will be held to discuSS the
impact of the change if 1t effect. ~andatory negotiable ter~B and
cond1~lon5 or employment.

ARTICLE 31
PRINTING AND DISTRIBUTION

The Union and the. Employer agree to..share the cost of reprodUc-
ing and distrlbu~1ng this agreement.

Ar{TICLE 32
SAVINGS CLAUSE-

Section A:
Shoul~ any provis1on of this Agreement be rendered or declared

1n~al1d by reason or any e"i8ting or 8,Ubsequently enacted l.egisia-'----
tlon or by ~eeree of a court or admlnf.stratlve agency of competent
Jurisdiction, such inva1.1dat1on shall :not affect any other part or
pro~is1on hereof. .
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In ~hat. event) ~lt.hpr party ~~~ll~h~ve th~ right tn denan~
ne&ot1atlons for a substitute provision.

'.

ARTICLE 33
DURATIon

Section A:

This Agreement shall be 1n full force and effect from the date
this Agreement is signed by the Ma~or, or his designee, or as pro-
vided otherwise in the Co~pensation Agreement that has been neg~:i-
ated at the same time as this Agreement, and shall re~a1n 1n errec~
until the exp1ration date of the compensation agreement. T~e Asree-
ment shall be automatically reneved for an additional three-.·(3) year
period unless either party gives vr1tten notice at least n1nety (90)
and not more than 180 days prior to the stated termination date of
its desire to renegotiate the Agreement.

Section B:
In the event that a state of civil emergency is declared ~y the

Mayor (civil disorders, natural disasters, etc.) the provisions of
this Agreement may be suspended by the Mayor during the t1me of
emergency.

IN WITNESS THEREOF) ~he parties hereto have entered into this
Agreement on this 13Tday of ~I , 19;88.

FOR THE DISTRICT OF
CO IA GOVER

,

~-6%£,fz:;>-..'
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kPPROVAL

This Collec~1ve Bargaining Agreement between the District of
Columbia Government and the Pedera Empl~1~eslaD~Yrans·portation
-'"rkers, Local 960~ LIUNA, datec ~/..;)· YY has been

.1e~ed in accordance ~1th §1715 a of the 1str1ct of Columbia
...lprehensive Merit Personne~ Act of 1978 and 1s hereby a.pproved

t ~ day of , 1988.----)
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ADDENDUM TO THE CONTRACT
.~The following provisions are for lnrormatlonal p~rpose9 only

C'I'" were not nego t Le.ted ,

I. SICK LEAVE. ~ ACCUMULAT~:
,

E~ployees shall start to earn sick leave Crom their dat~ of
hire. at the rate of one-half day each hi-weekly pay period, and
shall accumulate siCK leave as long as they are in the service
of the E~ployer. -

'.

SICK LEA\~. - UNUSED:
Employees shall be cred1~ed for unused sick leave ~y havins

such sick leave· counted as time in service ror retirement pur-
poses as provided by regulations of the Office of Personnel.

t

II. COURT LEhVE:
E"ployees shall be grantee leave of absence with pay any

time they are required to report for jury duty or to appear as
a witnesS on the behalf of the District Government or the U.S.
Government. Any pay involved shall be in accordance with the
DPM.

III. CIVIC DUTY:
Employees required to ap~ear before a court or other publ •.

body on any matters in ~hich they are not personally involved
shall be granted a leave of absence with pay unless paid leave
~s prohibited by Federal or District Regulations or Statutes.

IV. LEAVE~ITHOUT PAl (LWQP):

Leave of absence wit~ou~ pay for a limited per10d ~ay be
granted tor a reasonable p~rpose. Such leave shall be
requested on the approprla~e rorms.
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1. ~ate~ or Pay:
-,0;,,:

Overtime work shall be paId for at the appropr1-
ate overtime rates in accordance with current regula-
tions.

, 2. Daily:
'-,-All work perfol~ed 1n excess or eight hours in any

work day.

-3. 'rleekll:
All work performed 1n excess of forty hours 1n any

basic "work week.

VI. OFFICIAL TRAVEL:
Within applicable budgetary"lirn1tat1ons~ employees in the

bargaining unit shall be rel~bursed 1n accordance with the
D1strict Govern~ent Regulations for Transportat1on and Parking
expenses incurred in the performance of their offieial dut1es.

An employee who has been reduced in grade or removed based
on unacceptable performance 1s ent1tled"to appeal the action to
the D.C. Office of employee Appeals (OEA) 1n accordance with
the rules of the OEA and applicable DiBtrict of Columbia per-
sonnel rules~ regulations and procedures. -,
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