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Between the District of Columbia Public Library and the
American Federation of Government Employees (AFGE), Local
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PREAMBLE

This Agreement entered into between the District of Columbia
Public Library and the American Federation of Government
Employees (AFGE), Local 383, has for its purpose the promo-
tion of harmonious relations between the District of Colum-
bia Public Library and Local 383, AFGE; the establishment of
an equitable and. orderly procedure for th~ resolution of
differences; the promotion ~f the efficient operation of the -
District of Columbia Public Library; and the protection of
the rights and legitimate interests of t~e non-supervisory
members of the Library Special Police of Local 383, and the
District of Columbia Public Library.

In this Ag~eeme~t the District of Columbia Public Library·
hereinafter is referred to as the Library and the American
Federation of Government Employees (AfGE), Local 383,
hereinafter is referred to as the Union.
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ARTICLE I

RECOGNITION

Section 1: The Library recognizes the Union as the sole
and exclusive bargaining- agent for all non-supervisory
employees of the Library Special Police, 'of the D. C. Publi2
Library.

Section 2: This contract is applicable to all employees
in-the Special Police, other than supervisors, confidential-
secretaries or any employee engaged in personnel work in
other than a purely clerical capacity.
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ARTICLE II
'.

UNION SECURITY

Section 1: Voluntary Membership

Employees in the bargaining unit covered by this Agreement .'
are free to join or refrain from Jo~n~ng the Union. The
term and conditions of this Agreement and the representation
by the Union shall be extended to all without regard to
Union membership. No payment of dues or other fees shall. be
made a condition of employment.

Section 2: Dues Checkoff '

The Employer agrees to deduct Union dues biweekly from the
pay of employ,ee members upon proper authorization. The
employee mus~ complete and sign Form 277 to authorize the
withholding. The amount to be deducted shall be certified
to the Employer: in writing by the appropriate official of
AFGE 383. It is the responsibility of the empl~yee and the
Union to bring errors or changes in status to the attention
qf ~he, Employer. Corrections or changes will be made at the
earliest opportunity after notification is received but in
no ca~e will changes be made retroactively. Union dues
withholding authorization may be cancelled ,upon written
notification to 'the Union and the Employer within the 30 day
period prior to the annual anniversary date of this Ag~ee-
mente When Union dues are cancelled, 'the Employer shall
withhold a service fee in accordance with Section 3 of thisArticle.

Section 3: Service Fees

~ In keeping with the principle that employees who benefit by
the Agreement should share in the cost, the Union shall
require that employees who do not pay Union dues pay a

.service fee equal to the biweekly union membership dues that
represents the cost of negotiation and/or representation.
Such deductions shall be allowed when the Union presents
evidence that at least 60% of the employees in the local aremembers of the Union.
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Section 4: Cost of Processing

The Employer shall deduct S per deduction (dues or ,
service fee) per pay period from each employee who has' due~
or ser~ice fees deducted. This amount represents the fair'
value of the cost to the Employer for performing the serviceof payroll deduction.

Section 5: Hold Harmless

The Union shall indemnify, 'defend and hold the Employer
harmless against any and all claims, demands and other forms
of liabilit~ which m~y arise from the operation of this ~
Article. In any case in which a judgment is entered against
the Employer as a result of deduction-dues or other fees,
the amount held to be improperly deducted from an employ~
ee(s) pay, and actually transferred to the Union by the
Employer, shall be returned to the Employer or conveyed by
the Union to the employee(s) as appropriate.

Section 6: Payroll Deduction of Dues

The Employer ~grees to biweekly deduct membership dues from
the 'pay of each employee who is a member of the Union. The
amount to be deducted shall be certified to the Employer by
the duly authorized Officer of AFGE, 383. The aggregate
biweekly deductions for all employees shall be remittedbiweekly. -
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ARTICLE III

\

MANAGEMENT RIGHTS

Section 1: In the administration of all matters covered by
the Contract, officials and employees will be governed by
.established library procedures and where .applicable the
provisions of. existing or future laws and regulations as
they may be enacted or amended including policies set forth
in the District Personnel Manual.

Section 2: Management'shall retain the sole right, in
accordance with applicable laws and regulations, (1) to
direct employees of the agency, (2) to hire, promote,
transfer, assign, and retain employees in positions within
the agency and to suspend, demote, discharge or take other
disciplinary action against employees for just cause, (3) to
relieve employees from duties because of lack of work or for
other legiti~ate reasons, (4) to maintain the efficiency of
the D. C. Government operations entrusted to them, (5) to
determine the mission of the agency, its budget, its organ-
ization, the number of employees, and the numbers, types,
and grades' of positions of employees assigned to the organ-
ization unit, Mork project or tour of duty; the technology
of performing its-work; or its internal security practices;
and (6) to take 'whateve~ actions may be necessary to carry
out the mission of the District Government in situations ofemergency_

I
Section 3: To the extent administrative directives of the
Library are in conflict with this Contract, the provisions
of the Contract will apply, except as stated in Section 1
regarding changes in laws.
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ARTICLE IV

'EMPLOYEE RIGHTS

Section 1: Any employee has and is protected in the exer-
cise of the right, freely and without fear of penalty or
reprisal, to form, join, and assist the Union. Except as
limited in this Agreement, the right to assist a labor
organization extends to participation in the management of
the organization and-acting for the organization in the
capacity of an organization representative, including
presentation of the organization's views to officials of the
Library or D. C. Government. These rights do not extend to
participating in the management of a labor organization, ~r
to acting as a representative of any such organization,
where such participation would result in a conflict of
interest, or otherwise be incompatible with law or the
official duties of the employee. This provision does not
preclude any employee from membership in the Union.

Section 2: Employees shall not be precluded from exe~cising
grievance or~appellate rights established by law or regula-
tions; or from choosing their own representative in an
appellate action, except when presenting a grievance under
-the Negotiated Grievance Procedure Article of tnis Agree-ment.

Section 3: The Provisions of the contr~pt shall apply to
all bargaining unit positions. Employees have the right,
regardless of labor organization membership, to bring
matters of personal concern to the attention of appropr~ate
officials in-accordance with applicable laws, rules, regula-
tions or established policy.

Sect~on 4: The Library affirms the right of employees to
conduct their private lives as they desire. In the perfor-
mance of official duties employees will be guided fn their
conduct by the Code of Conduct for Government Employees.
Only in situations when an employee's behavior or conduct
off the job, i.e., in his/her personal life, is of such
nature as to preclude the employee from satisfactorily
performing his/her duties as an employee or is not consis-
tent with applicable laws, regulations, or published policy,
wil~ the conduct be of concern to the Employer.

Section 5: The Union and the Library will encourage but not
require employees to participate in the One Fund Drive, bonddrive, -etc.
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Section 6: The Library shall not request an employee to
make a report concerning any outside activities or undertak-

\ ing unless such activities or undertakings are related to
employment or security clearance, to the performance of'
off~cial duties, or to the development of skills, knowledge
or abilities which qualify him/her for the performance of
such duties or unless there is a documented reason to
believe that the employee is engaged in outside activities
or employment which is subject to reporting under the Codeof Conduct.

Section 7: The Parties agree that employees should present
their work related p~oblems to the lowest level of supervi-'
sion which can "deal w'ith such problems. However, an employ-
ee has the right to communicate with a Union representative,
an Equal Employment Opportunity representa~ive, concerning
personnel policies, practices, or general working condi- "
tions. When an employee seeks a meeting with one of the
above officials (or his/her designee> 'or representative, the
employee shall request to be excused by the immediate
supervisor. Appointments with Library officials will be
arranged at a mutually agreeable time. Details and/or
,subject of such visits need not be revealed to management.
No record of~~he details of suc~ meetings or requested
meetings wilY be obtained or kept by the supervisor{s)
unless it is the official with whom such meeting is request-
ed. No action pan be taken against the employee for re-
questing such meeting.

Sec~ion 8: The Library will provide counseling to employees
who are of retirement age. This counseJing will include
information on voluntary deductions, benefits, insurance and
assisting employees in preparing all necessary retirementpapers.
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ARTICLE V

UNION RIGHTS AND REPRESENTATION

Section 1: The Library shall in no way restrain, interfere
with, coerce or discriminate against de~ignated representa-
tives of the Union in the exercise of their responsibilities
as representatives for the purpose of collective'bargainin~,
handling of grievances and appeals, furthering effective
labor-management relationships, or acting in accordance with
applicable regulations and agreements on behalf of an
employee or group Qf employees or in the handling of griev-
ances, appeals, arid other appropriate matters with respect
to employees within t~e bargainin~ uni~. .

Section 2: A reasonable number of stewards, not to exceed
two (2) shall be designated by the Union and recognized as
employee representatives for employees in the Unit. The
Union will supply the Library with the names of the stew-
ards, which ?hall be posted on appropriate bulletin boards.
The Union wiTl notify the Library, in writing, of any-
changes in tne roster of stewards.

Section 3: It is recognized that during the life of this
Agreement, changes in law, regulations of appropriate
authorities or decisions of appropriate authoiitie~ may
necessitate changes in personnel policies, practices, or
other matters affecting working conditi9ns. When and if
such occurs, the Employer, will meet and confer with the
Union.

Section 4:.A Steward may receive complaints and griev'ances
of employees during duty time from employees in the Unit.
Should it become necessary for a Steward, or an em~l9yee
covered by the provisions of this Contract to leave hi~ work
area, he shall receive permission from his supervisor and
the supervisor of the section he intends to visit. The
Steward, or employee, will report to his supervisor when
he/she returns to his/her work station.

Section 5: Duly designated non employee representatives of
the Union will be admitted to the installation to meet with
employee(s) during non-duty hours.

Section 6: The Parties recognize that Union Officers and
Stewards are responsible for performing both their duties as
Union Officials and their duties as employees. If an
officer's or steward's use of official time in carrying out
representational duties under this Agreement, unduly inter-
feres with the proper performance of duties as an employee,
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the Library agrees to first discuss the matter with the
Union before taking appropriate action. ~.

Section 7: Employees elected to any Union office or
selected by the Union to do work which takes them from their
employment with the Library shall at the written request of
the employee and the Union be granted a ~eave of ~bsence
without pay. The initial leave of absence shall not exceed
one (1) year. Leaves of absence for·Union officials may be ~
extended. No more than one (1) employee of the bargaining
unit shall be on such leave at the same time.

The Library agrees that administrative leave not to include
travel or per diem may be granted to the employee ~epresen-
tatives to attend training approved by the District Person-
nel Office which is of mutual benefit to the Library and the
Union. Requests for training will be forwarded to the
Personnel Officer, D.C.P.L., at least ten (10) working days
in advance or as soon as possible, stating the purpose of
training and/or agenda. Administrative leave will not be
allowed for internal union business ..",
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ARTICLE VI
/

f
\

GENERAL PROVISIONS

Section 1: General

It is recognized that during the life ~f this Agreeme~t, ~
changes in law, regulations of appropriate authorities or
decisions of appropriate authorities may necessitate ..
changes in personnel policies, practices, or other
matters affecting working conditions. When and if such
occurs, the Employer will meet and confer with the Union~

Section 2: Union Activities on Library Time and Premises

The Library agrees that staff members in the bargaining
unit designated by the Union as its representatives
within the limits imposed by this Agreement shall be
allowed td--p~rform the following activities on the
Library's ~remises without loss of pay during the workinghours.
1. Post Union notices on designated Union bulletin

boards at his/her work site.

2. Attend negotiating sessions with the Manage~ent.

3. 1Meet with appropriate Library officials at mutually
agreed meetings.

Any solicitation of Union me~bership. distribution of
literature. and other internal Union business on the
library premises shall be confined to the non-working
time of employees involved.

--
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ARTICLE VII
.\

SENIORITY

Section 1: Definition

Seniority means an employee's total length of service with
the Library's Special Police which entitles the employee to
certain considerations specifically provided for elsewherein this Contract.

Section 2: Seniority Lists

Upon request, the Library shall compile a seniority list for
employees covered by this contract. The seniority list will
consist of name, unit, job title and seniority date. The
list will be ~n seniority order.
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ARTICLE VIII ;~.

'.
'. PROMOTIONS

'.

Section 1: Merit Promotion Policy

Promotions in the Library are implemented under the proce-
dures of the Library's Merit Promotion Plan. The purpose of
these procedures is to make possible the selection by the
Management of the best qualified applicants for vacancies in
the Library.

Section 2: Advertising Vacancies

All vacancies offering promotional opportunity shall be made
know through the media of published position vacancy an-
nouncements which shall be kept open for a minimum period of
fourteen (14) calendar days. Such vacancy announcements
shall be posted on bulletin boards designated .for this
purpose. Th~. Union· shall be furnished a copy of all such
vacancy annouhcements.

Section 3: Basic Eligibility

The Library's Personnel Department shall establish minimum
qualifications for the positions involved, and shall review
all applications for filling vacancies in order to establish
basic eligibility. Applicants who do not meet minimum
qualifications, as.specified in the vacancy announcemert,
will not receive further consideration.

Section 4: Panel Evaluation/Criteria

1. Evaluation Panels will follow the guidelines outlined in
the Merit Promotion Plan. A Union representative will
be present at all panels involving promotional
opportunities for bargaining unit members.

2. In filling vacancies offering promotional opportunity,
the following evaluation criteria shall apply:
a) Scope and quality of experience;

b) Education, as directly related to the position;
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c)
\

i J d)
~

e)

Skills and knowledge;

Pertinent training and self-development;,
In the event of a tie, the °iength of service shall
be used and shall prevail.

3. The following shall serve as advisory information (not
all inclusive) for the evaluation panel:

a) Supervi~or's performance rating ~s related to the
qu~lity of work <annual performance evaluation);

b) Candidate's time and attendance record •.

Section 5: Ranking and Selection

1. Following the interviews and resulting evaluation of all
eligible candidates, an evaluation session will be held
to determine the total scores of individual candidates
as rated by the panel as a whole. The highly qualified
candidate~ will be divided from those merely qualified.

2. At th~ conclusion of the panel, the names of all highly
qualified candidates will be certified on an Evaluation
Panel Ce~tificate. Their names will be arr~nged in
order of rating scores, highest score first. In the
case of a tie, the senior Library staff applicant willbe listed first.

3. Th~ Selecting Official. after considering the pariel?s
recommendations. is entitled to make his/her selection
from any of the first five (5) candidates certified to
him/her a~ highly qualified.

Section 6: Reassignments/Details

1. Reassignments of employees without change in grade and
pay are effected by the Management in the interest of
best operatio~s oof the Library and are not grievable.
unless specific violations of applicable rules and
regulations are alleged. under this contract. Employees
are entitled to submit to the Management an application
for reassignment or to apply under competitive
procedures ~or announced vacancies. In such situations
the same criteria listed in Section 4 shall be utilized
and such applicants will be listed separately on an
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evaluation panel certificate from those seeking
promotion.

~ 2. Employee details to other divisions or positions in
excess of th~rty (30) days shall be documented and
placed in his/her personnel file to be used as a
reference qualification for job openings.

Section 7: Hiring at the Entrance Level .

Hiring of new employees at the entrance level is not
covered by, or grievable under, the provisions of this
contract.

Section 8: Temporary Promotions

1. When determined that a temporary promotion will be
made, the employee selected will be temporarily promoted
for the expected duration of the need for his/her
services in the higher grade, but the initial period may
not exceed on~ (1) year. If his/her services are still
needed in;·the higher grade after the initial period
ends, the;Library shall review the situation and
determine whether it actually is a temporary one. If it
is not, the position shall be filled permanently. If
the situation continues to be temporary, it·may be
extended if the total period of the temporary
appointment does not exceed two (2) years. If at any
time a temporary promotion exceeds one (1) year, the
Union shall be notified.

2. A Career Service appointee may be temporarily promoted
without competition for a period not t9 exceed one 1
hundred twe~ty (120) days.

Competitive procedures shall be used for a temporary
promotion over one hundred twenty (120) days.

3. A temporary promotion will end as of the date specified
on the Personnel Form 1. It may be extended or ended at
any time, however, prior to this date upon official
notification to the employee. Neither the adverse
action, grievance procedures, or reduction in force
procedures will apply if the temporary promotion is
ended. The employee must be returned to his/her regular
position from which promoted or placed in a different
position in a grade no lower than his/her regularposition.
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ARTICLE IX

HOURS OF WORK

Section 1: Twenty-four (24) Hour Service

It is understood that inherent in the su6cessful operations _
of the security control functions of the Library are
24-hours. seven (7) days a week guard services. Therefore,
in order to assure such continuous service, assignments of
guard personnel of the unit will be distributed among
employees on as equitable a basis as possible to assure a
balanced work force of qualified personnel.

Section 2: Workday - Workweek

Work schedules showing the employee's shifts, workdays and
hours shall be posted on appropriate bulletin boards.
Except in em~rgencies, employees' will be given at least
seven (7) days advance notice when their work schedule is to
be changed.

Section 3: Shift Assignments

The current procedures of shift assignments will continue.
rf it becomes necessary to change the current procedure, the
Library will meet and confer with the Union.

Section 4: Rest Periods

There will be a fifteen (15) minute rest period for each
four (4) hours of work. Rest periods will be scheduled at
the discretion of the Library. No employee may leave the
work site during a rest period unless prior permission is
granted by the supervisor for emergency reasons.

Section 5:' Meal Periods

All employees will be granted a lunch period of at least 45
minutes for work that extends over six (6) hours. Whenever
possible. the lunch period shall be scheduled at the middle
of each shift. If the employee works scheduled overtime two
(2) or more hours, he/she will be granted a fifteen (15)
minute break prior to the start of the overtime period. To
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accommodate the 45 minute lunch period 15 minutes will be
added on to the scheduled work shift.
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ARTICLE X

LEAVE·

Section 1: Paid Leave

A. Annual Leave - Vacations

1). Annual leave will be earned as follows:
(based on full-time employment in a pay status)
a) Less than 3 years service - 4 hours each pay

period;

b) More than 3 years service, but less than 15
years service - 6 hours each pay period, with
an additional 4 hours in the 26th pay period;

15 years service - 8 hours each pay period.

2). Leave for short periods of time, exceeding three
(3) days, should be requested at least five (5)
days in advance by the employee to his immediate
supervisor or designee. Except for emergencies,
all requests for three (3) days or less should be
requested at least one (1) day in advance.

3). -Annual leave may be accrued and accumulated in
accordance with existing regulations. Howev~r,
normally no more that thirty (30) days annual leave
may be carried forward into the next leave year.
Employees receive a lump sum payment for alJ annual
leave not used at retirement, resignation or
separation. Any accrued annual leave remaining to
an employee's credit at the end of the leave year
in excess of thirty (30) days shall not be
forfeited if one of the following three conditions
are met:

a) To correct an administrative error;

b) When the annual leave was scheduled in
advance but its use denied because of
exigencies of the public business;

c) When the annual leave was scheduled in
advance but its use was precluded because of
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illness or injury.
~

Vacation schedules shall be determined on the basis
of employee requests and the needs of the Library.
The schedule will be posted as early in the leave
year as possible. It should provide for vacations
~n a staggered basis, when possible during the
months of April through September. Scheduled
conflicts in vacations will be resolved by the
application of Seniority. Once vacation schedules
are posted, changes may not be made except by
mutual agreement of the parties concerned or in
case of emergency.

'.

4. Application for Leave

A. Any request for leave of absence in excess of
three (3) days shall be submitted in writing
five (5) days in advance by the employee to his
;immediate supervisor. The request shall state
'~he length of time off the employee desires.
Call in for emergency annual leave shall be at
least one (1) hour before the start of the
scheduled shift, and will state the reason for
the requested leave and the duration.

B. Funeral Leave for Military Death

Funeral leave not to exceed three (3) work days
shall be granted to an employee in connection
wtth the funeral or memorial services for .an
immediate relative who died as a result of
wounds, disease or injury incurred while
serving as a member of the a·rmed forces j.na
combat zone. For this purpose immediate
relative is defined as a spouse, and parents
thereof; children, including adopted children,
.and spouses thereof; parents, brothers and
sisters and spouses thereof; and any person
related by blood or affinity whose close
association with the deceased was such as to
have been the equivalent of a family
relationship. .

C. Reserve Components

Members of reserve compo~ents of the armed
forces are entitled to leave with pay for a
maximum of fifteen (15) calendar days in any
calendar year upon submission of the proper

-.21 -
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orders. Members of the D. C. National Guard,
are entitled to unlimited military leave
without loss of pay for all days of service for
any parade or encampment which·the D. c.
National Guard, or any portion thereof, may be
ordered to perform by tne Commanding General,
but does not include time spent at weekly
drills and meetings of the D. C. National
Guard. Notwithstanding the ..above, additional
military leave with pay will be granted to
members of a reserve component of the armed
forces or the National Guard for the purpose of
providing military aid to enforce the law for a
period. not to exceed twenty-two (22) work days
in a calendar year.

D. Court Leave

Employees shall be granted a court leave'with
pay any time they are required to report for
jury duty or to appear as a witness on behalf
of the District Government or the U. S.'Government.,

E. .Voting Time

Where the polls are not open at least three (3)
hours either before or after an employee's
regular hours of work, after making a request
in advance, he/she may be granted an amount of
excused leave which will permit him/her to
report for work three (3) hours after the1polls
op~n or leave three (3) hours before the polls
close, whichever requires the lesser amQunt oftime off.

F. civic Duty

Employees required to appear before a court or
other public body on any matter in which they
are not personally involved shall be granted a
leave of absence with pay unless paid leave is.
prohibited by Federal or District regulationsor statutes.

G. Other

Administrative leave may be granted for adverse
weather conditions and for other purposes as

- 22 -
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~ provided by applicable District Government
regulations and under the provisions of this
Agreement.

H. Sick Leave

1. Advanced Sick Leave

In accordance with the. relevant provisions
of the DPM, advanced sick leave may be
granted to employees in-case of serious
disability or ailment.
Employees requesting such leave must submit
satisfactory medical certification.

2. Regular Use of Sick Leave

a) Accrued sick leave shall be granted ~o
employees incapacitated by illness.
Call in for sick leave shall be at
least one (1) hour before the start of
the scheduled shift and will state the
reason and the expected duration.
Unless there is an understanding of
the anticipated duration of the
illness. an employee should call in
daily during the absence. An employee
may be required to furnish evidence
acceptable to the Library for any
absences of more than three (3) days.
Certification from a physician for
shorter periods ~an be required if the
employee has been individually verbally
counseled. and informed of the
requirement in advance in writing. The
requirement is to be in effect for
ninety (90) days, providing,
improvement in the use of sick. leave is
demonstrated. The Union steward may
also verbally counsel the employee
concerning the proper use of sick
leave.

All requests for sick leave for
appointments which have been previously
scheduled for medical, dental, optical
treatment. diagnostic examinations.
x-rays. or for any other purposes set
forth in existing regulations, shall be
requested at least five (5) days in
advance whenever possible.
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b) Accumulation

Employees sh~ll start to earn sick
leave from the date of their
appointment at the rate of one-half day
for each biweekly pay period, and shall
accumulate sick leav~ as long as they
are in the service of the Library.

c) Unused Sick Leave

Employees shall be credited without
limit with unused sick leave by having
such sick leave counted as time in
service according to Civil Service
regulations for retirement purposes.
Sick leave for employees who terminate
employment other than retirement shall
remain to their credit for three (3)
years.

-,

Section II: Leave Without Pay and Leave of Absence
A. Leave Without Pay

1. Leave without pay is an approved absence from
duty in a non-pay status. Eligibility for leave
without pay is not dependent on a specific length
of service and may be authorized whether or not
the employee has annual leave to his/her credit.
A grant of leave without pay may not exceed ~he
'duration of any employee's appointment.

2. Normally; leave without pay will not be.approved
unless there is definite expectation that the
employee will return at the end of the period for
which leave without pay has been requested.

3. The minimum charge for leave without pay is one
(1) hour. All requests for leave without pay in
excess of forty (40) hours must be submitted to
the Personnel Department in accordance with
prescribed procedures.,

B. Leave of Absence

1. Leave of absence is normally granted in order to
protect the length of service and benefit rights
for an employee whose services might otherwise be
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'.
terminated. It shall be requested one month in
advance, except for emergencies.

'.

2. Leave of absence without pay may be granted at
the discretion of the Director or one of his/her
designated representatives.

Examples of situationr but not limited to them, ,_
which may be proper for leave without pay are:

a) Educational purposes, if successful
completion of the school or course would
contribute to the work of the Library;

"

b) Recovery from temporary illness or
disability;

c) Pending action by the Civil Service
Commission on disability retirement;

d)_ Employees elected to Union office or selected
, by the Union to do work which takes them from
, their employment.

Section III: Maternity and Parenthood Leave

Maternity leave before and following cha Ldb Lr-t.h
shall be granted at the request of the employee.
The employee should report pregnancy as soon as
it is known, and is further obligated to adyise
her supervisor substantially in advance of the
anticipated leave date. This period of absence
should be determined by the employee and her
physician. Extensions of this period of absence
for non-medical reasons shall be at the option of
the Library. Maternity leave is chargeable to
sick leave or any combination of sick leave,
annual leave, or leave without pay.

Paternity leave may be granted for a period of up
to two weeks' following childbirthr and may be
extended at the supervisor's discretion. Such
leave shall b~ annual leaver leave without paYr
or a comb~nat~on of both.
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ARTICLE XI
\

'. HOLIDAYS

Section 1:

The following days shall be recognized and observed as paid
holidays:

New Year's Day January 1st
Martin Luther K£ng's

Birthday January 15th
Washington's Birthday the third Monday in February
Memorial Day the last Monday in May
Independence Day July 4th ....---
Labor Da~. the first Monday in September

,
Columbus Day the second Monday in October
Veteran's Day November 11th
Thanksgiving Day the fourth Thursday 1n

November
Christmas Day December 25th

and any special holidays recognized by the District of
Columbia Government. 1

Section 2: All full time employees shall receive one day' s
pay for each of the holidays above on which they perform no
work. Whenever any of the holidays listed above fallon
Saturday, the preceding Friday shall be observed as the
holiday. Whenever any of the holidays listed above fallon
Sunday, the succeeding Monday shall be observed as the
holiday. If a holiday is observed on an employee's sched-
uled day off, or the employee is on sick leave or vacation,
he shall not be charged leave for the unworked holiday.

Section 3: When a holiday falls on an employee's regularly
scheduled workday in his basic work week, that workday is
the employee's holiday. When a holiday falls on the employ-
ee's regular day off, the employee's holiday will be either
the last preceding workday or the first succeeding workday
to the regular day off.
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Section 4: If an employee is required to work on a legal
holiday falling within his regular basic work week, he shall
be paid at the rate twice his regular basic rate of pay for
not more than eight (8) hours of such work. An employee is.
paid for overtime work performed on a Sunday or a holiday at
the same rate as for overtime performe4 on another day.

Section 5: Work on holidays will be voluntary. However, if
there are not enough employee(s) to cover the needs, employ-
ee(s) will be scheduled on a rotational basis. .,
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ARTICLE XII

EMPLOYEE CORRECTIVE, DISCIPLINARY, OR ADVERSE ACTIONS

Corrective or disciplinary action may be taken in an effort
to correct deficiencies in work performance or conduct of
staff members. These actions will be effected only for such
cause as will promote the efficiency of the service.
Disciplinary action will be appropriate to the deficiencies
to be corrected and other circumstances. --

A. Corrective Actions

Corrective action ~ay be taken only for just cause and
shall include the following:

1. Counseling/Oral reprimand
2. Letter of warning/Direction
3. written reprimand

If the emplo~er has reason to reprimand an employee, it
shall be done in a manner that w i.Ll not embarrass the
employee before the public or other employees.

B. Disciplinary Actions
Before issuing a notice of proposing a disciplinary action,
the Library will make a careful inquiry into the facts and
circumstances <discussion with the employee(s) involved,
careful review of records, reports and proper personnel
procedures). Whenever an employee believes that a discus-
sion could lead to disciplinary action, he/she may ask for a
Union representative to be present, and said discussipn will
be held in abeyance until the Union representative is
present. Based on the inquiry, the Library will determine
whether to institute disciplinary procedures.

Disciplinary action shall include the following:

Suspension of fourteen (14) calendar days or less

An employee who is to be suspended for fourteen (14) calen-
dar days or less shall be given an advance written notice of
at least firteen (15) calendar days and shall have an
opportunit~ to reply_to the allegations against him/her
prior to th~ proposed effective date of suspension. An
employee's timely reply will be considered before the
decision is made. -
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C. Adverse Actions
Sus

hwithout a,
discharge "

An employee who is to be suspended for more than fourteen
(14) calendar days, furloughed without pay, reduced in rank
or compensation, or discharged shall be given an advance
written notice of at least thirty (30) full days and shall
have an opportunity to reply to the allegations against
him/her prior to the" proposed effective date of the disci- ."
plinary action. Exception to the notice period will be in
accordance with the provisions of Chapter 16 of the DPM. An
employee's timely reply will be considered before the
decision is made. The notice of decision shall be delivered
to the employee at the earliest possible date. In the case
of removal or a demotion, the "Library shall deliver the
notice to the employee at least five (5) days before the .
action is to become effective, except in those cases referred
to in Chapter 16 of the DPM. Notices of decision shall be
in writing, be dated, and inform the employee of the reasons
for the action and of his/her right to appeal using theGrievance Procedures. '

When an employee is personally presented with advance
written notice of a proposed disciplinary action or a notice
of decision imposing a disciplinary action, the Library
agrees to furnish him/her with an extra copy of~the' notice.
It is the responsibility of the employee to transmit this to
his/her union representative or other person of his/her
choice if he/she desires representation.
D. Emergency Provisions

. !Under au~hority ~f DC Code 1-606.4(b} (1981) except10ns
may be made to the notice and answer requirements when
the employee's conduct constitutes an "immediate "hazard
to the agency, to the employee concerned or other
employees or to the detriment of the public health,safety or welfare.

E. Absence Without Leave

Absence without leave (AWOL) is any absence from duty
which has not been granted or approved in accordance with
established policy and procedure. AWOL may be made a
basis for disciplinary action only when the employee is
charged in accordance with applicable District ofColumbia regUlations. .
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ARTICLE XIII

GRIEVANCE PROCEDURE ,
Section 1: .It is recognized that on occasion dissatisfac-
tions and misunderstandings arise relative to the work
situation. The method for seeking redress when such matters
arise shall be set forth herein and shall be the executive
procedure for the employees and the Union for resolving suchmatters.

'.

Section 2: The matters for which employees seek redress
include any dispute or complaint over the interpretation,
application, or failure to abide by the terms of this
Agreement and/or matters that affect working conditions and
involve the'application of law, of personnel policies,
regulations or practices which are not specifically ad- .
dressed in this Agreement. The sole exclusion will be those
matters covered by statutory appeals.

Section 3: Any initiation of due process to resolve such
matters will not reflect unfavorably upon those who exercise
this option. ;The Library agrees that reprisal against
individuals who exercise their rights under this Artic~e
will not be c~ndoned. Every effort will be made by both
parties to bring such matters to a satisfactory resolution
at the lowest possible level. To this end there shall be
good faith in interchange between the parties.

Section 4: A dispute between the parties as to whether it
is a grievance or arbitrative matter. or is a matter subject
to resolution through this procedure shall be referred to
the D. C. Board of Labor Relations. In the event the D. C.
Board of Labor Relations is abolished, matters of this .
section shall be referred to its successor organizationt

Section 5: Reasonable time during working hours will ,be
allowed for employees and Union Representatives to discuss.
prepare and present grievances. including attendance atmeetings with management.

Section 6: An employee not wishing Union Representation may
represent himself/herself. however. the decision rendered at
Step 3 will be final and cannot go to arbitration.

Section 7: Each Grievance filed at Step 2. 3. and 4 of theprocedure shall contain:

1. Date Grievance Occurred
2. Local
3. Name of Steward or Union Officer Filing Grievance
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4. Date Grievance Filed
5.- Name of Grievant
6. Name of Library Official with whom Grievance was filed7. Name of Grievance •.
8. Article and Section of Contract Violation or the Rules

and Regulations of the Library or Law9. Action Requested

(
j

\

Section 8:

a) It is agreed that the time limits for responding
commence on the date following receipt of thegrievance, or -response.

b) Whenever a grievance is settled and all required
actions are carried out, the Library agrees to notify
the Union in writing. The Union agrees to notify the
appropriate management official in writing that it -
considers the matter resolved and closed.

Section 9: If the grievance is submitted properly in
accordance with the procedures prescribed ~elow, and any
District of Columbia Public Library official fails to act
thereon within the time limits prescribed, the grievant is
entitled to take his/her complaint to the next step. Time
limits may be waived by mutual consent of the grievant and
appropriate presiding officer. The Personnel Officer shouldbe so informed.

Failure of the grievant or the grievant's representative to
present th_e grievance or appeal within the procedures and
time limits prescribed below shall be considered as a waiverof the grievance.-
Section 10: p"i:'ocedures

Step 1: The g+ievance shall first be taken up orally by the
concerned employee and steward with the appropriate
supervisor within ten (10) working days of the date
of th~ action or the employee's or Union's
knowledge of its occurrence. The supervisor shall
respond orally or in writing to the steward and
employee within five (5) working days.

Step 2: If the grievance is unresolved, it shall be pre-
sented in writing by the Union to the next level
appropriate supervisor within five (5) working days
after receipt of response at Step 1. The next
level appropriate Su~ervisor will meet with the
grievant and union representative within five (5)
working days, and respond to the Union within ten
(10) working days after the meeting_
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Step 3: If the grievance is still unresolved, it shall be
presented in writing by the Union to the Director,
within five (5) working days after the response .at
Step 2 is received. The~Director, 9~ .hi~/her ..
official representative will meet with the grievant
and the Union within ten (10) working days. The
Director or his/her official representative will
respond to the Union within five (5) working days
of the meeting.

\ 1

Step 4: Arbitration will only be invoked with the concur-
rence of the individual employ~e or employees
involved, and within fifteen (15) calendar days
from the date of the receipt of the decision at
Step 3. The Director of the Library, or his/her
official representative, or the Union may invoKe -
arbitration by written notice to the other.

Arbitration

Within seven (7) calendar days from the date of the request
for arbitrati~n, either party may initiate a request to the
Federal Mediation and Conciliation Service to provide a list
of five (5) impartial persons qualified to act as arbitra-
tors. The parties shall meet within five (S) calendar days
after the receipt of such list. If t~ey cannot mutually
agree upon one of the 1isted arbitrators, then the Library
and the Union will each strike one arbitrator's name from
the list of five (5) and then repeat this procedur~!. The
remaining person shall be the duly selected arbitrator.

The decision of the arbitrator shall be final and binding on
the parties and shall not be inconsistent with the terms of
this Agreement. ·The arbitrator shall be requested to r~nder
his/her decision within thirty (30) calendar days afterJthe
conclusion of ·testimony and argument.

The arbitrator~s fee shall be borne by the loser. If "it is
a split decision, the arbitrator will set and bill each
party for the percent they should pay.
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ARTICLE XIV

HEALTH AND SAFETY

Secti~n 1: The Library will make every effort to provide
and maintain safe working conditions. The Union will
cooperate in these efforts and encourage its members to work
in a safe manner and to obey established. safety practicesand regulations.

The Library will take prompt actio~ to co~rect any working
conditions determined to be unsafe.

Section 2: The Libr~ry agrees to provide facilities for
first aid and to make first aid kits immediately accessible
to employees injured on the job. The Library also agrees to
provide transportation for employees to public health
services or other medical facilities immediately followingan injury.

Section 3: The employer agrees. within limitations of
budget and staff. to maintain equipment in agoQd state of
repair. Employees will not be required to operate equipment
which due to a defect would cause bodily harm. Any unsafe
condition brought to the attention of the Library will be
examined by an authorized official and corrective action
taken, if necessary.

Section 4: The Library agrees to provide, at n~ tuition
expense to the employee, training for the designated shop
stewards in safety. If such training cannot be furnished by
the Library, the latter will enroll the shop steward inappropriate courses .

.Section 5: If an employee suffers an injury or becomes.ill
while in a duty status, the Library will give due considera-
tion to assigning the employee to a light duty status. This
course of action is predicated upon the assumption that the
employee cannot perform his/her duties in a normal way and
provided there 1S a light .duty assignment available.

Section 6: Protective devices and other equipment necessary
for the protection of employees from injury shall be provid-
ed by the employer, whe~ever such devices and equipment are
necessary, and used by the employee.

Section 7: The employer agrees to take necessary steps to
ensure the safety of employees who are required to work
alone. The employer agrees to immediately review ali
present security/safety measures affecting these employees
and to ensure that these procedures are known and carried,f
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out by all employees. Where necessary, the employer agrees
to revise and/or implement security measures for the protec-
tion of the employees. A continuous review of ~ecuri-
ty/safety measures shall be the joint responsibility of
Man~gement and the Union.

J
!
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ARTICLE XV

DISABILITY COMPENSATION (
Section 1: Any employee who sustains a disabling
job-related, traumatic injury is entitled to continuation of
regular pay for a period not to exceed 45 days, subject to
conditions and limitations of the Federal Employees Compen-
sation Act, as amended. Annual or sick leave or leave
without pay may be used for a period of disability
subsequent to the 45 day period.

Section 2: The Library shall extend to employees who have ..
suffered injuries or occupational diseases on the job all
benefits provided by the Federal Employees Compensation Act,as amended.

Section 3: Any employee who by reason of injury on the job
is disabled and cannot perform his/her assigned duties, may,
upon request. be granted up to 240 hours of advance sick
leave when accrued sick leave is not available to him/her.

Section 4: Aoy compensation which the employee has received
during this 45 day period shall be reimbursed to the employ~
er when disability compensation is approved.

Section 5: Any employees needing assistance or information
regarding an on-the-job injury may contact their supervisor
or the Personnel Department. ,
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ARTICLE XVI

CONDUCT AND ,CONDITIONS OF EMPLOYMENr

Section 1: A District employee may not engage in any
outside employment or other activity which is not compatible
with the full and proper discharge of' his/her duties and
responsibilities as a D. C. Government employee •.
Section 2: No employee of the Library shall engage in any
kind of outside employment, private business venture, or
other financial unde~taking, while on sick leave.

Section 3: Employees, are expected to maintain strict
observance of the official hours of duty and shall report
punctually at their regular place of duty at the beginning
of each work day and at the termination of their lunch
period.
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i. ARTICLE XVII

PERSONNEL FILES

Section 1: The official files of ~ll personnel within the
units covered by this Agreement ihal~ be maintained by the
Personnel Depart~ent.

Section 2: Each employee shall have the right to request an
appointment to examine the contents of his/her personnel
file. The viewing of the file must take place in the
Personnel Department with a Personnel Representative
present.

Section 3: An employee shall have the right to question any
material filed in his/her personnel file. It is further
agreed that any record that is not disclosed to ~he employee
cannot be used as a basis for a disciplinary action.

Section 4: No derogatory material of any nature which might
reflect adversely upon the employee's character or Govern-
ment career will be placed in his/her official personnel
folder or any other file without the employee seeing or
being aware of the document with the exception of material
required by law to be kept. An employee shall be permitted
to have a copy of any material in his/her personnel file.

Section 5: Upon written authorization by an employee, the
Union representative may schedule an appointment to examine
the employee"s personnel file. The written autnorization
must be presented to the personnel representative ~efore the
folder can be viewed.

Section 6: Confidential Files Arrest reports from the
Metropolitan Police, fingerprint records from the Federal
Bureau of Investigation ahd other confidential reports ~ill
be maintained in a Confidential File apart from the Official
Personnel Folder. No person shall have access to such file
without written authorization from the Director or his
"designated representative.
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ARTICLE XVIII

JOB DESCRIPTIONS

Section 1: Each ~mployee within th~ unft will be supplied
with a copy of his/her job descriptiori. The employee will
be informed of any changes in a job description affecting
his/her position prior to implementation and will receive a
copy of the new job description.

Section 2: If the employee has any questions, he/she may
present them to the proper person or place and may be
accompanied by a Union representative.

Section 3: The Union will be supplied with a copy of the
pertinent job description upon request when needed.

Section 4: The phrase "other related duties as assigned"
means duties directly related to those of the position.
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I ARTICLE XIX

PERFORMANCE RATINGS r:
,j
\Section l~· The Library agrees to fair employee evaluations,

therefore all eligible emp10yees shall be annually -rated by
their immediate supervisors. Said rating will be based on
written job performance standards developed jointly by the
supervisor and the employee. However, if a disagreement
occurs, a union representative and/or a personnel represen-
tative may be requested to help resolve the disagreement.
Rating discussions and appeals will be done in accordance
with the Library procedural order PE-S.

Section 2: Performance ratings or supervisory appraisals
will be made know to each employee who will have the oppor-
tunity of commenting in writing on the assigned rating.

Section 3: Should the employee question a rating and is
unable to obtain clarification from the rating official or
the review official, he may request the personnel office to
arrange a meeting with him and the rating official(s) to
have clarification of the rating. The employee may have a
union representative at this meeting. If the employee is
dissatisfied with the rating, he/she may file a request for
an impartial review in accordance with prevailing D. C.
Government regulations, at which he/she may have a unionrepresentative.

Section 4: A copy of the DPM regulations circulated to
agency and Department heads will be given to the unionofficial.
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ARTICLE XX

ACCEPTABLE LEVEL OF COMPETENCE

Section 1: When the supervisor's evaluation leads to a
conclusion that the employee's work is not of an acceptable
level of competence, the supervisor shall provide the
following to the employee in writing as soon as possible and
give at least sixty (60) days advance notice.
a. An explanation of each aspect of performance in which

the employee's services fall below an acceptable level
and how this renders his/her performance on the job as a
whole below an aC'ceptable level. .'

b. A statement of the acceptable level of performance on
each of those work aspects.

c. Advice as to what the employee must do to bring his/her
performance up to the acceptable level.

d. What efforts including training, if any, will be made by
the immediate Supervisor to assist the employee to
improve his/her performance.

Section 2: A negative determination will be reviewed
semi-monthly with supervisory counseling.

Section 3: A negative determination may be appeal~ first
within the Agency and second to the Office of Employee
Appeals. Within the Agency it may be appealed in accordance
with District Personnel regulations. A decision of the
Agency sustaining a"negative determination may be appealed
to the Office of' Employee Appeals within fifteen (15) days
of the final Agency decision. i

Section 4: The present system used to evaluate performance
will continue to be used until such time as the performance
rating plan prescribed in Title XIV of the Comprehensive
Merit Personnel Act is establish after negotiations with the
union. The provision of this Article shall be superseded
accordingly by such new system.
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ARTICLE XXI

PROBATIONARY EMPLOYEES
.:
il
\

Section 1: Probationary Period

The probationary period is for one (I) year, as prescribed
in the District regulation ••

Section 2: Job Counseling

1. A probationary employee will be counseled by his/her
supervisor within the first three (3) months after
his/her entry on· duty. The employee will be advised
any areas of his/her job performance that need
improvement.

of

Additional counseling sessions will be held whenever the
employee's job performance falls below acceptable
standards.

2. A probat~onary employee may request conferences with
his/her supervisor to discuss his/her job performance,
prospects for retention and related matters.

Section 3: Separation

A probationary employee may be separated for reason~ about
which he/she has been counseled or other legitimate reasons.
Section 4: Separation of a probationary employee is not a
grievable matter.
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ARTICLE XXII

REDUCTIONS-IN-FORCE

Section 1: Definition

The term r~duction-in-force, as used in this Agreement,
means the separation of a permanent employee, his/her reduc-
tion in grade or pay, or his/her reduction in rank because
of: (a) reorganization, (b) abolishment of his/her posi-
tion, ec} lack of work, or (d) lack of funds, or because
he/she is displaced by an employee with greater retention
rights who is displaced becauie of Ca) through Cd) above.
Section 2: Procedures

All reductions-in-force shall be in accordance with regula-
tions of the District of Columbia Government and the Veter-
an's Preference Act ~hen applicable.

The Library agrees to meet and confer in advance with the
Union prior to reaching decisions that might lead to
reductions-in~'force in the bargaining unit. The Library
further agrees to make every effort to minimize the effect
of ~uch reductions-in-force on employees and to notify
affected employees as Soon as possible and no less than 30,days in advance.

\

1 Section 3: Transfers ;

Employees displaced through reduction-in-force shall be
given the opportunity to transfer to vacancies in the
Library, provided only that they ~re reasoriably able to
perform the work of the position. Employees so transferred
will be given the amount of training normally given a ne~
employee in the position. Such transfers will be made in
accordance with Veteran's Preference Act ahd tenure of.employment.
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ARTICLE XXIII

TRAINING AND UPWARD MOBILITY
" .
~.

Section 1: Career Ladders

The Library and the Union recognize the need for cooperation
in the areas of employee training and upward mobility. Both
parties subscribe to the principles of career ladders and
promotion from within. Therefore, both parties agree to
study and implement an upward mobility and training program
"for members of the-bargaining unit; within the limitation of~
funds and positions available.
Section 2: Training

Training which is authorized and approved by the Library
under the terms of this Agreement shall be conducted during
the duty hours of the employee concerned where practicable.
This does not apply to reading assignments given as a part
of training nor does this clause or any aspect of this
Agreement or any supplemental agreement preclude an employee
from participation in training on his own time if he sochooses. ;

Section 3: Outside Training

The Library shall encourage and assist employees in
obtaining career related training and education outside the
Library by regularly collecting, publish"ing, and posting all
current information on training and educational
opportunities available elsewhere, and informing the
employee of any time or expense assistance the Library maybe able to provide.

--43 -



ARTICLE XXIV

\ 1 LABOR MANAGEMENT RELATIONS

Sectiqn 1: It is agreed that matters appropriate for
consultation between the parties are regulations, policies
and practices related to working conditions and related
matters which are within the sc~pe of District personnelregulations.

Section 2: Management agrees to make provisions for La-
bor/Management Consultation Meetings, on an as needed
monthly basis, when requested and agreed to by the parties.
Meetings shall be scheduled during the administrative work
week, without loss of pay. Nothing shall be agreed to in
thes~ meetings which would have the affect of altering or
amending this agreement except as provided for in Article
XIII Section 3 of this contract.

Section 3:" The Employer agrees to provide appropriate
personnel to respond to agenda items if necessary. If
issues are not resolved at the Labor/Management meeting, the
employer agrees to furnish the Union within ten (10) calen-
dar days a response to the status of the unresolved agenda
items. The ten (10) day time limit may be waived by mutualagreement.

Section 4: The Labor/Management Consultation M~eting shall
include representatives of the Employer and the Uni~n. The
Employer agrees that the Union may have present at these
meetings an officer and steward of the Local. In addition,
the Union may have present other officials of the Union from
the American Federation of Government Employees National
and/or the 14th District Office at all meetings, if neces-sary. . J

Section 5: As necessary other me~tings may be held as,
mutually agreed, to confer on matters affecting workingconditions in the unit.

Section 6: Agendas shall be exchanged at least five (5)
working days prior to such meetings. The Employer agrees to
provide appropriate personnel to respond to agenda items, if
necessary. The employer is responsible for facilitatingthese meetings.

Section 7: Current written grievances shall not be agenda
items or discussed at the above described meetings.
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ARTICLE XXV

UNtON ACTIVITIES AND BULLETIN BOARDS .:

f
\

"Section 1: In accordance with meeting room~reguiations, the
Union may hold membership and board meetings in the public
meeting rooms of the Library. Supervisors and other manage-
ment officials are 'not to attend such meetings unless t,heyhave been" invited to attend.

Section 2: The Library agrees to provide sufficient space
on an existing bulletin board at the work site for the
posting of union business.

Section 3: Choice of materials to be posted will conform tothe following:
a. The Union must be readily identified in the material.

The material must not contain any statement that could
be construed to identify it as an official release of
the Library or of the District Government, or to imply
that it has been endorsed unless such endorsement has
been gi~en. The endorsing authority and date of
endQrsement must be shown.

b. The contents of the material must be related to the
activities of the Union. Material related to partisan
political matters of sectarian religious subjects may
not be posted. Material posted may not conta~n
personal attacks on individuals.

c. All costs incidental to the preparation, production,
reproducti9n and/or posting of the material must beborne by the Union.

J .. "

Section 4: When furnished by the Union, the Personnel
Office agrees to distribute the AFGE Health Benefit Plan
Brochures to all employees covered by this Agreement Upon
their entrance on duty. The Personnel Office will furnish
the AFGE Health Benefit Plan Brochure to employees duringopen season enrollment periods.

Section 5: The Library will provide the Union wit~ a locked
file cabinet of adequate size, the use of a desk with
reasonable privacy, and the "use of a telephone. The expense
for toll/long distance calls received or made by other than
management officials will be borne by the Union.

Section 6: The Library agrees to produce this agreement i~
booklet form in type that can be easily read. The Library.:
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i further agrees to provide forty five (45) copies of the
Agreement to the Union. The Union will insure that employ-
ees, covered by this Agreement, receive a copy.

\ Section 7: The Library agre~s to make available to the
Local a copy of those applicable chapters of thee District
Personnel Manual (DPM). Upon request the Library further
agrees to furnish the Local all regulations and revision of
regulations pertaining to the bargaining unit.
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ARTICLE XXVI

UNIFORMS, EQUIPMENT AND ORDERS

Section 1: ~he Library agrees to furnish clothing and'
uniforms necessary to the performance of the job. The
cleaning of uniforms is the responsibility of the employee.

Section 2: The Library will furnish needed equipment (i.e.,
flashlights, two way radios, revolver, ammunition, holster,
rain gear, gloves, boots and plastic gloves, etc.) as
determined by the Library.

Section 3: Weapons'must remain on the premise in accordance
with Chapter 11 of the Special Police Manual.

Section 4: The Library will provide locked cabinets or
lockers for the employee's personal belongings.

Section 5: Written-up-to-date Special Police orders will be
readily accessible to all duty locations so Special Police
will have the proper information to discharge the
responsibilit-ies of their positions.

J

{
't
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ARTICLE XXVII

~.
EQUAL OPPORTUNITY

section 1: The Library and the Union agree to cooperate in
providing equal opportunity for all qualified persons, to
prohibit discrimination because of age,· s~x, race, religion,
creed, color, marital status, or national origin, and to
promote the full realization of equal opportunity through a " .
positive continuing efxort.

Section 2: The continuing program of equal employment
opportunity in the Library is designed to ensure that:

a. All personnel actions and employment practices are based
on merit and fitness;

b. Complaints of discrimination are given prompt and full
consideration and that every effort is made to provide
for a just and expeditious resolution of every
complaint! and

c. Any. personnel management policy, procedure or practice
that may result in the denial or equality of opportunity
to any individual or group on the basis of race, color,
religion, sex, national origin, age or other non-merit
consideration is sought out, corrected or eliminated.

\

)

Section 3: Objectives:

a. To raise the, level of confidence.of minority groups in
management's commitment to the eradication of any
discriminatory practices and patterns.

b. To ensure the appropriate progression of qualified
Women, Blacks, Spanish-American and other minority group
employees to positions compatible with their abilities,
interests and potential.

c. To increase efforts to utilize the skills and abilities
of all employees and provide equal opportunity for
advancement to grade levels commensurate with
capa~ilities and potential.

Section 4: Through the procedures established for
Union/Management Consultation meetings, each party agrees tQ
advise the other of equal opportunity problems of which they
are aware. The Library and the Uniori will jOintly seek
solutions to such problems through personnel management
procedures and programs provided in the Agreement and in
Library regulations. .
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Section 5: The Library will promote the full realization. of
equal employment opportunity through a continuing Affirma-tive Action Plan. .

'.

Section 6: The employer agrees to provide the local presi-
dent or designee on an as needed basis an update on Affirma-tive Action.

.',
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ARTICLE XXVIII

SAVINGS CLAUSE

In the event any Article, Section, 'or portion of this
Agreement should be held invalid and unenforceable by any
subsequently enacted legislation or by decree of a Court or
higher authority which has jurisdiction over the District of
Columbia Public L~brary, such decision shall apply only to ~
the specific Article, Section, or portion thereof specified
in·the decision and upon issuance of such a decision, the.
Library and Union agree to negotiate a substitute for the
invalidated Article, Section, or portion thereof •

.',
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ARTICLE XXIX

'.

/'-
ii
'\

BENEFITS

Section 1: Any future legislation, ordinances, .regulations,
policies, or orders which improve working conditions and/or
benefits employees covered by tnis contract now receive,
shall automatically be applied to such employees.

Section 2: It is further agreed and understood that any .-
prior benefits, practices or understandings which have been
acceptable to the parties and are not specifically covered
by'this Agreement shall not be changed unless the partiesmeet and confer. . ~
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ARTICLE XXX

DATE AND DURATION
"

Section 1: The terms and conditions of this Contract shall
r-emain in force :and effect for three (3) years from the datesigned by both parties.

Section 2: This Agreement shall be automatically renewed
after three (?) years unless either party gives written'
notice to the other' not less than sixty (60) days prior to
the expiration date of -the Agreem~nt of its desire to amend,modify, terminate or renegotiate.

Section 3: At the end of the three (3) year period, the
Agreement may require renegotiation. E~ther party may be
given written notice by the other not more than ninety (90)
_days or less than sixty (60) days prior to the one (1) year
expiration date for the purpose of renegotiating this
Agreement. Such notices must be acknowledged within ten
(10) days of receipt of such notice. If the renegotiation
has not been completed and approved by the expiration date,
this Agreement will remain in force until the new one isapproved.

I
/

:
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